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Course Description 
Join us for a half-day training session that provides an in-depth overview of the Delis-Kaplan Executive Function 
System (D-KEFS) Advanced. This session covers the theoretical foundations, practical applications, and basic 
interpretation of five key tests for school-age populations: Trail Making Test, Verbal Fluency Test, Social Sorting 
Test, Color-Word Interference Test, and Tower Test. Participants will gain hands-on experience with the digital 
platform and learn how to administer, score, and describe results effectively. Additionally, we will discuss how 
these assessments fit within a broader executive functions evaluation framework. 

Learner Outcomes 
After completing this learning track, the participants will be able to: 

1. Describe the components of the D-KEFS 

2. List the D-KEFS subtests and composites 

3. Discuss the step-by-step approach for interpretation of D-KEFS results 
 

Time-ordered Agenda 

5 minutes Case study introduction 

25 minutes History and Foundation 

10 minutes Subtest administration & scoring 

10 minutes General Scoring and Reporting Guidelines 

150 minutes 

Interpretation  
• Trail Making test  
•  Verbal Fluency Test  
• Color-Word Interference Test  
• Tower Test  
• Social Sort Test  
• Q&A  

 
 
 
 
 
 
 
 
 



 
About the Presenter 
A graduate of Texas A&M University, Dr. Alexander Quiros specialized in clinical assessment with an emphasis on forensic 
evaluations and bilingual assessments/ psychotherapy with all age groups before earning his PhD in Clinical Psychology. For 
two years he worked as a staff psychologist at the San Antonio State Hospital, a psychiatric hospital treating and assessing 
severe mental illness, before accepting a position as clinical director of a psychosocial rehabilitation clinic at Audie L. Murphy 
VA Hospital in San Antonio, TX. Throughout his career, he also taught graduate and undergraduate level courses at Texas 
A&M University, St. Mary’s University, Our Lady of the Lake University, and University of Phoenix. He completed his MBA in 
Corporate Finance while working as a Healthcare Assessment Consultant for Pearson where he trained and provided 
consultation services globally to professionals who use Pearson assessment tools. Currently, Dr. Quiros is a Clinical Scientist 
at WCG-VeraSci where he reviews data, provides scientific consultations to investigators, and assists with the translation and 
cultural adaptation of measures. Most recently, he has started to pursue a certification in Data Analysis. Why? Because, as he 
likes to say, "I'm Always Learning." 
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NCS Pearson, Inc., the sponsor of this learning track, develops and distributes assessments 
and intervention tools for speech-language pathologists, occupational therapists, and 
psychologists. This offering will include information that pertains to the effective and 
appropriate use of the Delis-Kaplan Executive Function System Advanced (D-KEFS™ Advanced) 
published by NCS Pearson. No other assessments will be discussed during this presentation. 
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Earn 3.5 CE Credits 

 
Pearson is approved by the American  
Psychological Association to sponsor 
continuing education for psychologists. 
Pearson maintains responsibility for 
this program and its content. 
 
 
 
 
 

 Earn 3.5 CPD Credits 

 
“Pearson is approved by the National Association of School Psychologists to offer continuing education for 
school psychologists. Pearson maintains responsibility for the program.” 
NASP Approved Provider # 1010 
 
 Registration Link: to be provided upon payment. 
 

Qualified Professional Enrollment | $109 per person 

Attendees need to meet our Level C qualification. Attendees who are not seeking continuing education credit may receive a 
certificate of attendance. 

 
Attendance Requirements 
Pearson maintains responsibility for this program and its content. Full attendance is required to receive a 
Continuing Education certificate—partial credit is not awarded. No credit will be given to participants who are 
more than 10 minutes late at the beginning of the session or leave early. 

 
CE Contact Information 
NCS Pearson, Inc.  
927 E Sonterra Blvd., Suite 119 
San Antonio, TX 78258 
ClinicalTraining@Pearson.com 

https://www.pearsonassessments.com/professional-assessments/ordering/how-to-order/qualifications/qualifications-policy.html
mailto:Clinicaltraining@pearson.com


 
  
 
 
Accommodation Requests 
 Pearson will make accommodations in accordance with the Americans with Disabilities Act (ADA). If you 
 require specific accommodations because of a disability, please email ClinicalTraining@Pearson.com at least  
 five (5) calendar days before the session date so that appropriate arrangements may be made. 
 

Complaint Resolution 
If a registrant feels that a session was unsatisfactory for any reason, please email 
ClinicalTraining@Pearson.com 

 
About Pearson 
Pearson is the foremost provider of assessments for psychologists and other mental health professionals. Our 

reliable, well-validated tools assess child and adult personality, behavior, neuropsychology, ability/intelligence, 

speech and language, development, sensory, motor, vocations, and biopsychosocial issues, leading to better 

insights and successful outcomes. 

mailto:ClinicalTraining@Pearson.com
mailto:Clinicaltraining@pearson.com

